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CHALLENGES

SHORTAGES
Balance the supply of health 
workers with the demand 
for care.

ACCESS DIFFICULTIES
Make it easier for people to access 
health care.

MALDISTRIBUTION
Improve distribution of 
the health workforce 

UNEVEN QUALITY
Improve the employment quality for 
the health workforce, as well as the 
care they provide
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Challenges: Projected Nationwide Workforce Shortages (2037)

https://data.hrsa.gov/topics/health-workforce/workforce-projections
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1. 31 out of the 35 major physician specialties are projected to 
have shortage, with a combined shortage of 200,900 FTEs 

2. Primary care physician specialties will continue to experience 
some of the worst shortages

3. Registered Nurses will experience a 6% shortage

4. 10 of 12 major behavioral health occupations will be in shortage

https://data.hrsa.gov/topics/health-workforce/workforce-projections
https://data.hrsa.gov/topics/health-workforce/workforce-projections
https://data.hrsa.gov/topics/health-workforce/workforce-projections
https://data.hrsa.gov/topics/health-workforce/workforce-projections
https://data.hrsa.gov/topics/health-workforce/workforce-projections


Challenges: Maldistribution
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Registered Nurse % Adequacy by State, 2037

Maldistribution of health 
care providers is a driver 
of many shortages at 
lower geographic levels.



Challenges: Access Difficulties

Women’s health services are severely hampered due to lack of access to 
providers. 

• There will be an 12% shortage of OB-GYNs by 2037 

• As of 2022, 10,331,055 women (almost 16% of all women over age 18) live in U.S. 
counties with no OB-GYN physicians 

• Coupled with primary care provider shortages, this leaves women’s health 
insufficient or completely lacking in many parts of the United States
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Challenges: Uneven Quality 

Internal Medicine Physician % Adequacy by State, 
2037

Primary care physicians 
experience higher 
burnout and lower 
compensation than peers 
in other specialties.



DRIVERS

❖U.S. Population Shifts

❖Labor Market and Employment Characteristics
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Drivers: Population Shifts
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❖  Aging of the population is the primary driver of 
increasing demand for health care

❖  U.S. birthrate and net international migration are at 
historic lows, resulting in a decreased supply of health 
care workers
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Drivers: Labor Market and Employment Characteristics

Pipeline

Wages

Working Conditions

Burnout & Stress
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PROMISING DEVELOPMENTS

INCREASE SUPPLY
Continued interest in health 
careers

IMPROVE ACCESS
Use of technology and 
technological improvements

IMPROVE DISTRIBUTION
Use of advanced 
practitioners to expand 
health care services

PROMOTE RESILIENCY
Employers will save money if they 
invest in supporting their labor force
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Promising Developments: Supply Pipeline

❖Medical school enrollment has increased nearly 6% over the 

past 5 years (2019-2024)

❖Similarly, the number of newly licensed RNs each year 

increased by 36.1% during this same timeframe. 
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Promising Developments: Team-Based Care

We must rely on all professions in a sector, not just individual health 
occupations.
 

✓Shortages in all four primary care physician specialties in 2037 

✓Surpluses in primary care NPs (78%) and PAs (1%)

Surpluses in some occupations can help alleviate shortages in others.
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Promising Developments: Technology

❖Shortages are projected for 10 of 12 behavioral health professions. 

❖Approximately 6.2 out of 27.1 million adults age 18 and older with 
any mental illness in the past year who did not receive mental 
health treatment perceived an unmet need for mental health 
services.

❖Tele-behavioral health services rose from 1% pre-COVID 19 
pandemic, to 40% in 2020, and have remained elevated ever 
since.
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Promising Developments: Provider Resiliency

❖ Physicians reporting at least one symptom of burnout a:

✓62.8% in 2021

✓53% in 2022

✓48.2% in 2023

❖ This is the first time physician burnout has fallen below 50% since 
2020. This issue is persistent and the pandemic brought attention 
to it, however we must remain committed to improving the well-
being of all health care workers.
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a Source: American Medical Association



Takeaways…

❖While challenges facing the health care workforce 
are persistent, and the underlying factors that drive 
them are large, they are not completely 
insurmountable. 

❖There are successful ways to address these 
challenges if we are willing to continue to be creative, 
opportunistic, and try new strategies.
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Connect with HRSA

Learn more: HRSA.gov 

Sign up for HRSA eNews:

Follow us:
Link to Facebook

Link to X 
(formerly
Twitter)

Link to 
Instagram

Link to LinkedIn Link to YouTube

16

http://www.hrsa.gov/
https://public.govdelivery.com/accounts/USHHSHRSA/subscriber/new?topic_id=USHHSHRSA_22
https://facebook.com/HRSAgov/
https://twitter.com/HRSAgov
https://www.instagram.com/hrsagov/
https://www.linkedin.com/company/us-government-department-of-health-&-human-services-hrsa
https://www.youtube.com/hrsatube
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